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THE D.C. INJURED WORKERS COMMITTEE
PETITION
THE COUNCIL OF THE DISTRICT OF COLUMBIA,
THE UNITED STATES CONGRESS
OCTOBER 20079

INTRODUCTION TO A RESOLUTION OPPOSING THE
DISABILITY PROGRAM TRANSFER AND RIGK MANAGEMENT
CONGRESSIONAL REVIEW EMERGENCY AMENDMENT

ACT OF 2003
(WASHINGTON, D.C.) THIS DAY, THE, D.C. INJURED WORKERS
COMMITTEE AND OTHER S ARE HEREBY JOINED TOGETHER IN
INTRODUCING THE SENSE OF THE COMMITTEE URGING THE D.C.
CITY COUNCIL AND THE U.S. CONGRESS, TO REPEAL/VOID THE
(FISCAL) ( IMPACT) (STATEMENTS) (DISABILITY) (COMPENSATION)
(PROGRAM ) (TRANSFER) (AMENDM# NT ACT OF 2002 ( D.C., ACT 15-
128,) JULY 29, 2003 AND RESOLUTION 15-225, SEPTEMBER 16, 2005,
(DISABILITY) (COMPENSATION, PR OGRAM, TRANSFER, SECOND
CONGRESSIONAL REVIEW EMERGENCY, DECLARATION R ESOLUTION
OF 2003, UNDER THE REORGANIZATION PLAN OF 2003 AND ANY
PROCEEDING OR SUBSEQUENT ACTS OR BILLS WHICH AIDED THE
PRIVATIZATION OF THE PUBLIC SECTOR, D.C. DISABILITY
COMPENSATION PROGRAM AND TO REPEAL/VOID, THE TRANSFER
OF THE PROGR.IM TO THE OFFICE OF PERSONNEL, THEN TO THE
OFFICE OF THE CITY ADMINISTRATOR AND SUBSEQUENTLY TO THE
D.C. OFFICE OF RISK MANAGEMENT (ORM) AND TO THE THIRD
PARTY ADMINISTRATOR (TPA) , THEREBY PRIVATIZING.. “THE D.C.
PUBLIC SECTOR DISABILITY COMPENSATION ACT OF 1979,
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THE DISABILITY COMPENSATION PROGRAM SHOULD BE
TRANSFERRED BACK TO THE D.C. DEPARTMENT OF
EMPLOYMENT SERVICES WHERE THE U..S. CONGRESS
TRANSFERRED THE PROGRAM FROM THE U.S. DEPARTMENT
OF LABOR FOLLOWING THE HOME RULE ACT OF 1979.
PRIVATIZATION MUST END AS FOLLOWS:

1) VIOLATES THE HOME RULE ACT IN THAT THE D.C. CODE 3-77 AND
THE COMPENSATION ACT WHICH WERE PATTERNED AFTER THE
FEDERAL CODE BUT YET DEPRIVATION OF CIVIL SERVICE STATUS
EMPLOYEES, RIGHTS AND THAT OF THE D.C. GOVERNMENT

EMPLOYEES.

2) DECREASES THE EFFICIENCY AND EFFECTIVENESS OF
OPERATIONS THROUGH APPLICATION OF CONTRADICTORY FOR
PROFESSIONAL DISABILITY COMPENSATION IANAGEMENT AND
TECHNIQUES WHICH IS JUST THE OPPOSITE OF THE TRANSFER OF
THE OPERATION OF THE DISABILITY COMPENSATION PROGRAM
INITIATED ON THE FISCAL YEAR OF 2002 BUDGET SUPPORT ACT

OF 2001,

3) MIXES GOVERNMENT STANDARDS AND THE PRIVITE SECTOR
STANDARDS OFTEN CAUSING OVERLAPPING STANDARDS OF
CONFUSION AND INEQUALITY WHICH HAVE DISTINGUISHED
DIFFERENCES, BASED ON THE IERIT PERSONNEL .ICT, WHILE

REDUCING GOVERNMENT JOBS..
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4)  DIMINISHES PUBLIC POLICY BY SETTING UP ST-AND-ARDS TO
DECREASE GOVERNMENT MANAGEMENT TECHNIQUES AND

ACCOUNTABILITY ETC.

5) DEMONSTRATES A LACK OF COMPETENCE IN THE D.C.
GOVERNMENTS’S POLICIES, PRACTICES, PROCEDURES AND
THE PROCESS OF THE LAW, WHILE UNKNOWLEDGEABLE

CONCERNING THE LAW.

6) LACKS A CONSTRUCTIVE COMMUNICATION PROCESS
BETWEEN THE ADMINISTRATION OF THE PROGRAM
AND THE EMPLOYING AGENCIES.

7) INFRINGES ON THE INTEGRITY OF THE PUBLIC SECTOR
PROGRAM GOVERN FUNCTIONS,

8) CREATES CONFLICTS, CONTRADICTIONS AND CONTROVERSIES
DEVELOPS INTO INHUMANE TACTICS OF ABUSE OF AUTHORITY

AND “SYSTEMIC” BROKEN ISSUES.)

9) DEVELOPS INTO INHUMANE TACTICS OF ABUSE OF AUTHORITY
AND “SYSTEMIC BROKEN “ ISSUES.

[0) MISAPPROPRIATES the D.C. COMPENSATION FUNDS WHICH
IS SUPPOSE TO BE FOR THE BENEFIT OF THE WORKERS, THEIR
DEPENDENTS AND MEDICALS WHILE IN THE PRIVATE ACCOUNTS
OF THEIR PARTY ADMINISTRATOR AND OTHER PLACES WITHIN

THE GOVERNMENT (GENCIES.




[1) VIOLATES WASTE, FRAUD, ABUSE CORRUPTION AND UNF IR

TREATMENT.

12) EXHIBITS NON-COMPLIANCE AND NON- ENFORCEMENT OF

THE LAW.
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PRESENTED BY THE DC INJURED WORKERS COMMITTEE
INVESTIGATIONS URGENTLY NEEDED

A BROKEN DISABILITY COMPENSATION PRORGRAM
EMPLOYING AGENCIES, THE DEPARTMENT OF EMPLOYMENT
SERVICES, JUDICIAL SYSTEM.

THESE ARE SOME ISSUES:

1.

© 0 2 o

11..
12.

No handbook (or even brochure) has been published of Rights and Laws of
Injured Workers, unlike the private sector and the Federal Workers

There is no mission statement of purpose for the Disability Compensation
program cited in addition to the code being amended and altered without approval
from the City Council and the US Congress in the transfer of the program to ORM
and TPA on a permanent basis. .

There’s a lack of knowledge and competence of the administration of the program
The laws which apply to the following parties need to identify and distinguish a)
Police Officers, Firemen, Teachers b)DC Government Employees, who have civil
service status, need to be identified, from only ¢) DC Government Workers who
don’t fall into the two above categories.

Overall disorganization within the program and a lack of communication with

claimants.

* Claims are improperly handled.

Files are not archived and secured, but lost, which violates the Privacy Act.
No pay stubs or yearly statements.
Irregular benefit payments and unpaid awards.

. No accountability for monitoring the program itself in addition to monitoring the

Compensation Fund and the Administration Fund (both need to be audited from
their inception). As well as the Office of Risk Management and the Third Party
Administrator Budget.

Inefficiency and ineffectiveness of the programs administration.

Government fraud, waste, abuse and corruption exist which includes mishandling

of claims.




13.
14.
15.
16.
17.
18.

19.

Employees within the program are rude, bias, arrogant and retaliatory.
Incompetence exists and deadlines are not met.

Non-compliance of the Law DC Code 3-177 (1979) and non-enforcement.
Non-enforcement of the Law, Americans with Disability Act.

Misappropriation of compensation funds.

No just cause to be sent t0 (IMES), but arbitrarily directed to do so and thereby

modifying, termination, reducing and suspending benefits claims are readjusted

without cause.

Treating physician diagnosis is ignored and altered in addition to not having an
opportunity to reply to challenges of their diagnosis and treatment, (The Treating

" Physician Preference Rule)

20.

22
23.
24.
25.
26.

21

28.

29.

30.

31.

Inaccurate diagnosis is sent to independent medical evaluators (IMES) now called
Additional Medical Evaluators (AMES).

. Benefits are arbitrarily terminated, suspended and reduced without valid reasons

No reconsideration process is given.

No opportunity for review.

Recurrences are not documented correctly.

Re-injuries are not documented properly.

Latent injuries and diseases are ignored.

Re-turn to work after 45-day period, is not documented, where there is a further
disability.

Hearing adjudication and the appeal process is biased and impartial, as well as
administered by incompetent Administrative Law Judges (hearing examiners).
The process is made to be adversarial, which is against Federal Law.

In some cases, when order Administrator to administer, organize an excercise all
of the powers, duties and functions of the program has been a disaster.

The DC Disability Compensation Program has been made to be adversarial and
the Federal Compensation Act states that it should not in addition to non-
compliance of the Americans with Disability Act.
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34.
35.

36.

3
38.
39,
40.
41.
42,

43.

45.
46.
47.

48.

49.

Unlawful and ruthless tactics are used throughout the program, in order to deprive
claimants of their benefits and entitlements, as well as delays throughout the

process.

. Freedom of Information is often denied. In many cases, upon review there are

incomplete files.

No light duty or restrictions when told to return to work.

No rehabilitation services by the DC employer or administrators of the Disability
Compensation Program.

Retaliation and harassment is rampant and claims are as revolving doors, on and
off the compensation roles.

No C«ﬁ&ggpaid.

Misappropriation of the Compensation Fund for administrative purposes.
Omitting and concealing evidence in the record.

Not reviewing the whole record properly and factually.

Hasty and inaccurate decisions.

New inquiries/post injuries following disability ratings following the original
disability are wrongfully considered as prior injuries.

Accepted claims are later modified, terminated, reduced or suspended without
stated procedural steps.

. A lack of communication between the employer and the administrators of the

disability compensation program.

Unpaid retroactive benefits and awards are purposefully withheld.

Abuse of authority, unfair treatment is the order of the day.

Inadequate and incorrect physical exams by the Independent Medical Examiners
now called Additional Medical Examiners.

Failure to review the whole record with facts not opinions, which are based on the
Treating Physicians Preference Rules being applied.

Directed to go to the Independent Medical Examiners without a change on

condition or a just cause of occurrence.




60. Delivery and acceptance of documents by the Mayor and the Executive Office

should be sufficient, as far as official receipts.
note: addressing these issues rather than ignoring them would improve the program.

JUSTICE DELAYED IS JUSTICE DENIED.




























